GENERAL PREVAILING WAGE APPRENTICE RATES

Determination: 2004-2
Craft/Classification: Electrician, Inside Wireman
County(ies): Alameda

JOURNEYMAN INFORMATION

Issue Date: August 22, 2004
Expiration Date: May 31, 2005**

Basic Hourly Health & Vacation/ Training Other” Total Hourly
Rate Welfare Pension® | Holiday’ Rate
$38.00 $9.10 $7.80 - $0.50 $0.78 $57.32
Notes: (a) In addition, an amount equal to 3% of the Basic Hourly Rate is added for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%)

and LMCC ($0.31)

Apprentice Schedule: 2004-2
Apprentice Craft/Classification: Electrician, Inside Wireman
County(ies): Alameda

APPRENTICE INFORMATION

Issue Date: August 22, 2004

Wage Basic Hourly| Health & Vacation/ Training Other” Total Hourly
Period Duration | Percentage Rate Welfare Pension® Holiday” Rate
1st 6 Months 40% $15.20 $9.10 $0.46 - $0.50 $0.50 $25.76
2nd 6 Months 45% $17.10 $9.10 $0.51 - $0.50 $0.52 $27.73
3rd 6 Months 50% $19.00 $9.10 $4.47 - $0.50 $0.55 $33.62
4th 6 Months 55% $20.90 $9.10 $4.93 - $0.50 $0.57 $36.00
5th 6 Months 60% $22.80 $9.10 $5.36 - $0.50 $0.60 $38.36
6th 6 Months 65% $24.70 $9.10 $5.82 - $0.50 $0.62 $40.74
7th 6 Months 70% $26.60 $9.10 $6.26 - $0.50 $0.64 $43.10
8th 6 Months 75% $28.50 $9.10 $6.715 - $0.50 $0.67 $45.485
9th 6 Months 80% $30.40 $9.10 $7.15 - $0.50 $0.69 $47.84
10th 6 Months 85% $32.30 $9.10 $7.61 - $0.50 $0.71 $50.22
Notes: (&) Includes an amount for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%) and LMCC ($0.31)

Effective June 1, 2005, the following increases take effect:

Steps 1-2: No increases

Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:
Step 9:
Step 10:

eplts

$1.00
$1.10
$1.20
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$1.70

to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes

Effective June 1, 2006, the following increases take effect:

Steps 1-2: No increases

Step 3: $1.125 to wages and/or fringes
Step 4: $1.24  to wages and/or fringes
Step 5: $1.35 to wages and/or fringes
Step 6: $1.46  to wages and/or fringes
Step 7: $1.575 to wages and/or fringes
Step 8: $1.69 to wages and/or fringes
Step 9: $1.80 to wages and/or fringes
Step 10: $1.91  to wages and/or fringes




GENERAL PREVAILING WAGE APPRENTICE RATES

Determination: 2004-2

Craft/Classification: Electrician, Inside Wireman 2nd Shift

County(ies): Alameda

JOURNEYMAN INFORMATION

Issue Date: August 22, 2004
Expiration Date: May 31, 2005**

Basic Hourly Health & Vacation/ Training Other® Total Hourly
Rate Welfare Pension® | Holiday’ Rate
$44.59 $9.10 $7.80 - $0.50 $0.87 $64.20
Notes: (a) In addition, an amount equal to 3% of the Basic Hourly Rate is added for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%)

and LMCC ($0.31)

Apprentice Schedule: 2004-2

Apprentice Craft/Classification: Electrician, Inside Wireman 2nd Shift

County(ies): Alameda

APPRENTICE INFORMATION

Issue Date: August 22, 2004

Wage Basic Hourly | Health & Vacation/ Training Other” Total Hourly
Period Duration | Percentage Rate Welfare Pension® Holiday” Rate
1st 6 Months 40% $17.84 $9.10 $0.535 - $0.50 $0.53 $28.51
2nd 6 Months 45% $20.07 $9.10 $0.60 - $0.50 $0.56 $30.83
3rd 6 Months 50% $22.30 $9.10 $4.57 - $0.50 $0.59 $37.06
4th 6 Months 55% $24.52 $9.10 $5.04 - $0.50 $0.62 $39.78
5th 6 Months 60% $26.75 $9.10 $5.48 - $0.50 $0.64 $42.48
6th 6 Months 65% $28.98 $9.10 $5.95 - $0.50 $0.67 $45.20
7th 6 Months 70% $31.21 $9.10 $6.40 - $0.50 $0.70 $47.91
8th 6 Months 75% $33.44 $9.10 $6.86 - $0.50 $0.73 $50.63
9th 6 Months 80% $35.67 $9.10 $7.31 - $0.50 $0.76 $53.34
10th 6 Months 85% $37.90 $9.10 $7.78 - $0.50 $0.78 $56.06
Notes: (@) Includes an amount for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%) and LMCC ($0.31)

Effective June 1, 2005, the following increases take effect:

Steps 1-2: No increases

Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:
Step 9:
Step 10:

epl/ts

$1.00
$1.10
$1.20
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to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes

Effective June 1, 2006, the following increases take effect:

Steps 1-2: No increases

Step 3: $1.125 to wages and/or fringes
Step 4: $1.24  to wages and/or fringes
Step 5: $1.35 to wages and/or fringes
Step 6: $1.46  to wages and/or fringes
Step 7: $1.575 to wages and/or fringes
Step 8: $1.69 to wages and/or fringes
Step 9: $1.80 to wages and/or fringes
Step 10: $1.91 to wages and/or fringes




GENERAL PREVAILING WAGE APPRENTICE RATES

Determination: 2004-2

Craft/Classification: Electrician, Inside Wireman 3rd Shift

County(ies): Alameda

JOURNEYMAN INFORMATION

Issue Date: August 22, 2004
Expiration Date: May 31, 2005**

Basic Hourly Health & Vacation/ Training Other® Total Hourly
Rate Welfare Pension® | Holiday’ Rate
$49.94 $9.10 $7.80 - $0.50 $0.93 $69.77
Notes: (a) In addition, an amount equal to 3% of the Basic Hourly Rate is added for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%)

and LMCC ($0.31)

Apprentice Schedule: 2003-2

Apprentice Craft/Classification: Electrician, Inside Wireman 3rd Shift

County(ies): Alameda

APPRENTICE INFORMATION

Issue Date: August 22, 2003

Wage Basic Hourly | Health & Vacation/ Training Other” Total Hourly
Period Duration | Percentage Rate Welfare Pension® Holiday” Rate
1st 6 Months 40% $19.98 $9.10 $0.60 - $0.50 $0.56 $30.74
2nd 6 Months 45% $22.47 $9.10 $0.67 - $0.50 $0.59 $33.34
3rd 6 Months 50% $24.97 $9.10 $4.65 - $0.50 $0.62 $39.84
4th 6 Months 55% $27.47 $9.10 $5.12 - $0.50 $0.65 $42.84
5th 6 Months 60% $29.96 $9.10 $5.58 - $0.50 $0.685 $45.825
6th 6 Months 65% $32.46 $9.10 $6.05 - $0.50 $0.72 $48.83
7th 6 Months 70% $34.96 $9.10 $6.51 - $0.50 $0.75 $51.81
8th 6 Months 75% $37.455 $9.10 $6.98 - $0.50 $0.78 $54.815
9th 6 Months 80% $39.95 $9.10 $7.44 - $0.50 $0.81 $57.80
10th 6 Months 85% $42.45 $9.10 $7.91 - $0.50 $0.84 $60.80
Notes: (@) Includes an amount for NEBF.

(b) Included in straight-time hourly rate.
(c) Includes amounts for Contract Administration (.8%) and Industry Promotion (.45%) and LMCC ($0.31)

Effective June 1, 2005, the following increases take effect:

cj/dm

Steps 1-2: No increases

Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:
Step 9:
Step 10:

$1.00
$1.10
$1.20
$1.30
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to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes
to wages and/or fringes

Effective June 1, 2006, the following increases take effect:

Steps 1-2: No increases

Step 3: $1.125 to wages and/or fringes
Step 4: $1.24  to wages and/or fringes
Step 5: $1.35 to wages and/or fringes
Step 6: $1.46  to wages and/or fringes
Step 7: $1.575 to wages and/or fringes
Step 8: $1.69 to wages and/or fringes
Step 9: $1.80 to wages and/or fringes
Step 10: $1.91 to wages and/or fringes




